AMNINAIATuNIneuYasenasdluaariugaudnuenyu:

aa Y

fAdunguueigafuNMsAuasassIuYeufiRnu
Tusadugaufnwianvululssmalng
Quality of Work life of Instructors in Private Universities:
Law Concerning the Protection for Workers in Private Universities

in Thailand Dimension

wINa A95UUN' wasiieu Lasley’

Nawakarn Sirarujanon® and Taien Layraman?
Received: March 15, 2024

Revised: May 1, 2024

Accepted: May 2, 2024

unAnge

n53deas el TinnUssasdiil oAnwiaruduius szuinanisduaseanisvieny
wazraUselovunauunuves ujURnuluandugaudnyiensuiuganm@ialunisvingu
vesenssluaniugaudnuienyu Tnefinguieens Ao enansdfiufiRnihfnuaeudung
Tuandugaudnwiensululszinalvne Swiu 275 918 Inedmauassndeyaldanssaun
LAENAADUALNAFIUNIAUANHUS T8 M 19N MUIBLA 827 UANTA NATINTHEY
uwazraUselevdnauunuvesujianuluandugaufnyienvuivaunmdianlunisvineu
194919138 HaNFITENUIN ngmaneisaiumsAuAsesnsauazsaUszlevneuuny
voauURnuluandugaudnyienvuliidwaneseaununindinlun1svaueewiansg
fiseiuedAyn19ad@ 0.05 waz 0.01 sgslsfnn Jadeduseldiadedeioudna
sonuamislunsrhaiureserasdesiideddnyil 0.05 el auzdideddeiauauuyin
a0 uUNIANBIAITATUT 0IMIAIMUANNTEIIU ANTEnITau wazUslevinouuny
MUA1TEAAYVBINYNTENTININAEN1TANATINTTINULATHAUTElETURBULNUVBS
fuiTRluantugaudnuenyu wa. 2549 ieliantugau@nuienvuiliadesiiolunis
AuaaiaRn nuete1sdlietamanyay

AEARY: AMNMTIALUNTYINNUY NTANATBINITVINNIU NGUINENEINUNITALATBINTIIN
a1nsdluandugaufnuienyy

! EYemmansnsd aurllmans univendemdn dnadles Jwmiadeslud 50000 waslnséwi
053-851-478 ¢ia 7231 e-mail: nsirarujanon@gmail.com

2 YuA1an319158 ANEUTUITEINT UM INeIFen1gn dnnewles Tanda el 50000
WoslnsAW 053-851-478 mia 7226 e-mail: taien l@payap.ac.th



NIAITUNIINE TN T 34 auuil 1 (unTIeu - dguign 2567)

Abstract

This research studied the relationship between the law concerning the work
protection of workers in private higher education institutions and the quality of life
of instructors in private higher education institutions. The sample size comprised
275 full- time instructors engaged in teaching roles within private higher education
institutions. Descriptive data were analyzed, and hypotheses were tested to examine
the association between the legislation and the quality of life experienced by instructors.
The findings revealed that the law concerning the work protection and remuneration
of workers in private higher education institutions did not affect the quality of life
of instructors at a statistically significant level of 0.05 and 0.01. However, it was observed
that the average monthly income factor significantly influenced the quality of life
of teachers at the 0.05 level. The researchers suggested that institutions consider
the workload assignment by the essence of the Ministerial Regulations on Work
Protection and Remuneration of Employees in Private Higher Education Institutions, 2006;

the Institute shall have the tools to take care of the welfare of instructors appropriately.

Keywords: Quality of Work, Life Work Protection, Labor Protection Law, Instructor in
Private University
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Work Protection and Benefits for Quiality of Work Life
Workers in Private University 1. Adequate and Fair Compensation
1. Workload 2. Safe and Healthy Working Condition
2. Teaching Load 3. Development of Human Capacities
3. Holidays/Leave days 4. Growth and Security
4. Work environment <:> 5. Social Integration
5. Grievance mechanism 6.  Constitutionalism
6. Benefits 7. Work and Life Balance
7.  Welfare 8. Social Relevance
8.  Severance Pay
9. Career Path
Figure 1 Conceptual Framework
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South 1
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Table 2 Frequency, Percentage and Order of Respondents' Workers in Private Higher

Education Institutions Classified According to Their Opinions on Work Protection

Criteria.
Work
Protection 1t 2nd 3rd qth 5t 6% 7th gth gth
Criteria
1. Workload 120 53 24 22 26 13 11 6 1
(43.64) (19.27)  (8.73) (8.00) (945  (4.73)  (4.00) (218)  (0.36)
2. Teaching Load 29 104 a5 30 18 24 15 5 q
(10.55) (37.82) (16.36)  (1091)  (6.55)  (8.73) (545  (1.82)  (1.45)
3. Holidays/leave 1 1 15 20 32 36 68 62 a1
Days (0.36)  (0.36)  (5.45) (7.27)  (11.64) (13.09) (24.73) (22.55)  (14.91)
4. Working 12 10 32 39 33 39 42 a4 26
Environment @36)  (3.64) (11.64) (14.18) (12000 (14.18) (15.27) (16.00)  (9.45)
5. Grievance 0 2 1 10 12 12 28 59 150
Mechanism 0000  (0.73)  (0.36)  (3.64)  (436)  (436) (10.18) (21.45)  (54.55)
6. Benefits 51 32 54 46 37 22 0 11 2
(1855)  (11.64) (19.64) (16.73) (13.45) (8.00)  (0.00)  (4.00)  (0.73)
7. Welfare 22 43 aq 49 39 45 20 10 2
(8.00)  (15.64) (16.00) (17.82) (14.18) (16.36) (7.27)  (3.64)  (0.73)
8. Severance Pay 2 5 10 30 30 45 52 62 39
(073) (1820  (364)  (1091) (1091) (16.36) (1891) (22.55) (14.18)
9. Career Path 38 25 50 29 48 39 19 16 10
(13.82)  (9.09)  (18.18)  (1055) (17.45) (14.18) (6.91) (582)  (3.64)
Total 275 275 275 275 275 275 275 275 275

(100) (100) (100) (100) (100) (100) (100) (100) (100)

910 Table 2 M3uansduiunarFosazsufuiivesiujirnuluaniugaudnuionyy
YOIEPBULIUABUAN SuunmiAnLAAiuAIfUMdnInasinIANATaINISTUALAALTY
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LONYU WUIBUFUA 1 fo nsfmuaniszaiu Andufesas 43.64 Sufuil 2 Ae nisrvun
anszmsaeu Andudesar 37.82 Sududl 3 Ao ndninueii3esuszlovinouuny Andu
Yovay 19.64 usiuil 4 Ao nsfvuaaiaing Aaidufesay 17.82 Sudufl 5 Ao Anufinavih
Tunsvieu Andufesas 17.45 Sufuil 6 Ae M3dmuaaiainis waznsfmuasvaLYe
Anfudesar 16.36 Windu sufufl 7 Ae wdninamiiedtuuvge/fua Andufesas 24.73
Susiuil 8 Ae naninaeiiAsIfUTuMya/fuan waznnsimundwae Andudesas 22.55
Wit wagSudiufl 9 fe nalnnns¥eannd Andudesay 54.55
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Table 3 Mean, Standard Deviation, and Interpretation of the Opinions regarding
the Quality of Work Life of Respondents Classified by Quality of Work Life

Components.
Components of Quality of Working Life Means Standard Interpretation
Deviation

1. Adequate and Fair Compensation 3.06 0.781 Neutral
2. Safe and Healthy Working Conditions 3.78 0.633 Agree
3. Development of Human Capacities 3.84 0.723 Agree
4. Growth and Security 3.55 0.745 Agree
5. Social Integration 4.18 0.586 Agree
6. Constitutionalism 3.90 0.638 Agree
7. Work and Life Balance 353 0.723 Agree
8. Social Relevance 4.04 0.652 Agree

Total Average of All 8 of Quality of Work Life 3.74 0.539 Agree

910 Table 3 Anade dudsuuunInggIu uazn1swUsHanuAnILAEITUAMAMN
FINN1TVNNUVDA] ADURUUABUAIN TILUNAINDIAUTENBUAMAINETTN AR ITENUTN

nqusegwdwlng denuAadiuieiiuaunindialunisiaulunnsiy sglusgduuin
aduAade 3.74 Usznaume Munsysann1sniedsauvionsvihnusiuiu eglussauunn

> Db

Anidudade 4.18 sosasn Ao sumsmilsissyloviuazaiuiinveusiedny egluszdu
un Andudade 4.04 d1uvszrsUlnglussdns egluszdunin Andudade 3.90
fulenauaznisauinwaiuisa sglussduinn Aadudedes 3.84 funisiau
wazdawndenlunisyineu egluszduunn Andudieds 3.78 dumnuaugaszineny
AuTindruda ogluseduan Andudieds 3.53 duanusiunsuazauimdlusy
oglusziuann Andudiads 3.51 uazAmouunuiiioswonazefisssy ogluseduuiunang
Anduriade 3.06
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Table 4 Relationship between Work Protection and Benefits of Workers in Private
Higher Education Institutions with Factors Related to the Quality of Life at Work for

Instructors.

Standardized
Coefficients

Unstandardized

Coefficients

Work Protection and Compensations of

worker in Private University

B Std. Error Beta t Sig.
(Constant) 4.091 2.849 1.436 152
Workloads -.006 063 -.032 -.089 929
Teaching Load -.033 .067 -172 -501 617
Holiday/Leave -.002 064 -.010 -.032 975
Work Environmental -.037 .066 -171 -566 572
Grievance Mechanism .000 .065 .002 .006 .996
Benefits -.007 064 -.030 -.101 919
Welfare -017 064 -.075 -.269 .788
Severance Pay .018 .065 .073 278 781
Career Advancement .007 .065 .022 .109 913

a. Dependent Variable: totalgwl

910 Table 4 muduiusseninengrneiieafunsdunseanisviiny wassausglov
nauknuvety U Udauluaniduaaudnwienyuivdadeniunanindinlunisvineu
Y93019156 AnziITenade vanuAguiievaduussavs avduiusuuuiiedu (Pearson
Product Moment Correlation Coefficient) szm'%‘mgwmaLﬁlmﬁumiﬂ?umaﬂmﬁ‘vﬁﬂm
warnaUsylevnauunuue s Ui danuluandugaudnwiensuiudadusununindia
Tunhaue991915¢8 WU AqraneiRatunAuATeINIIYeIY Lasnauszlvinounny
v uURuluantugaufnyienvulidwmaseseiunnnindinlun1svnauee13isy

v @ o

NyziutivdAgeaia 0.05 waz 0.01
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Table 5 Relationship Between the Respondents’' General Information,
the Respondents' Work Characteristics, and the Factors Regarding the Quality of

Life at Work of Instructors.

General Information about Unstandardized Standardized

the Working of the Respondents Coefficients Coefficients

B Std. Error Beta t Sig.

(Constant) 3.203 277 11.581 .000
Gender -.019 .059 -.019 -.323 a7
Age -.039 .029 -.105 -1.367 173
Education 078 .066 .081 1.184 237
Mariage Status -013 .040 -022 -.340 134
Number of Children/Dependent -.021 .056 -.025 -378 .706
Average Monthly Incomes AT71 .042 .368 4.107 .000
Average Monthly Expenses -.065 .037 -137 -1.770 .078
University Location .025 .032 .048 e .438
Teaching Years .024 .024 .070 1.020 .309
Academic Rank -.006 .098 -.004 -.065 .948
Executive Level .084 .071 .075 1.193 .234
Weekly Teaching Hours -.027 .022 -073 -1.217 225

a. Dependent Variable: totalgwl
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wui dadesunelfiedededoudmarenunndinlunsihaureseransdegraiituddry
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