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Abstract

The objectives of this study are: To study the employee performance efficiency
classified by personnel and to study the employee’s adjustment to work from home (WFH)
that affects employee performance efficiency. The sample group includes A total of 149
employees working at home in Heng Leasing and Capital Public Company Limited, head office,
used a questionnaire as a tool. The statistics used in the analysis were: Frequency distribution,
percentage, mean and standard deviation. Hypothesis testing using independent T-test and
One-way ANOVA and Scheffe statistics and using multiple regression analysis.

Findings reveal that: Employees' adjustment behavior working from home was at the
highest level. Employees’ performance efficiency was at the highest level. The sample group
with different working ages had employee performance that differed statistically at the 0.05
level. Employees’ adjustment to WFH that affects employee performance efficiency found
that the independent variables were: skills, knowledge, and abilities, work style, adaptation to
individual needs, adaptation to organizational needs, and adaptation to individual needs
communication able to explain the variation of variables according to employee's

performance to create work efficiency, 82.00 %.

Keyword: Adaptation, Work from home, Performance Efficiency
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374 71.232 148
918113719 B 3.758 3 1.253 2.692 .048*
| 67.473 145 465
74 71.232 148

1Y

* iy Aynsadinnsediu 05, B Wisuiguseninngy, | iWSeuiisuniglungy

= ! Y I A aad Y = =
INAI5199 3 WU NGURIBE19NE MeadianTeau 0.05 uagannsiseuiigy
A N1ANYT 918 @01UAN Auans1aiud 5186 1n835v8 0Ll (Scheffe' method) 7
UsgAnSnnnsiauveaminaug nsflfing FEAUAIULTDIU 95% WU NEUAIDE19NI
a o a_a L3 a o w o IS S a < '
UIBN 1898aD9 waun ualUnoa 31na (W) 918N1371197U 6-10 U UAIUAALRUAD
dlnaulugiliunneneiu Inenqusiognai Useanininnisvinauveantdnaiy egiedl
forgn1svinaunuana1eiuilsednsninns WodAgyn19adian 0.05 drurdu 9 Lufiaiy
MuYaInneu wanseiueg1aliiudfgy LANANTULARIRINITIN 4

o

A597 4 mmJ‘%EJ‘ULﬁEJUT]&J@J'm’mﬁ@LﬁuﬂizamﬁmwmiﬁﬂmummwﬁfﬂmuﬁwLLuﬂmmmqmiﬁNm

. L <5% 6-10 U 11-15 Y >15%
'e)']&!ﬂ']i‘l/l']xi']u ALR8Y
4.21 4.06 4.50 4.64
<59 4.21 - 0.157 -0.287 -0.422
6-10 U 4.06 - - -0.443 -0.579*
11-15 7 4.50 - - - -0.135
>15% 4.64 - B, n i
* ftfudfynsadfiisedu 05
NAN153LASIERNTUSURITBINTNITUY N1SIAIIERAIENATAITIATIZNNTOND DY
Iumiﬂﬁﬂ’amuﬁﬁmﬁﬁqmasiaﬂisﬁw%mw Fanmaavzelyl Inedideldnsisaeurudy
msvheuaswiina agUldsd LdunsITINeg1IuIn (Multicollinearity)
N153LATIENAUNITONNBLLTINY A annsansiaaeulnefionsananasesel

a

AIfulansivaeudeyainiinnumangauiu
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. Collinearity Statistics

fuUsdasy
Tolerance VIF
1. guvinye AuiANaINnTe (X,) 266 3.765
2. gnuwmalulagfavia (X,) 260 3.851
3. uFURUUNTYINTL (X) 220 4.541
4. snumsuumlidniuaudesnisayang (X,) 316 3.160
5. M3USUAIAINAUAINABINTEIUIBIDIANT (X,) 232 4.302
6. M3UFUFsuNsaoans (X,) 251 3.977

1AM15198A1 Tolerance MEAMINAY

q

' '
o a

0.220 FUNUNUINNTMNUATUANNFDINTT 9
0.1 uagdn VIF dAgegaiiniu 4.541 Fetlae
171 10 aunaual deduasulaindiudsdasy

(3

914 6 fwUs Tenumunzaunazinldimsie

N130RnReNAN (Multiple regression analysis)
1A8AIUITOBANIANUAUNUSTENINIAILYS
LAMIAIAITIN 6 WATALASITRANNITNNS

DANBYNYIAN UARIFAINITINN 7 adl

A19799 6 LAAIANNAUNUSTENINITEAUTBIN1TUSUMTaInTnaulunsUfuRnuntiukas

Y5LANTAIMNNITVINUYBINTNITY

Y X1 X2 X3 X4 X5 X6

Y 1

X1 0.807** 1

X2 0.752** 0.798** 1

X3 0.819** 0.785** 0.818** 1

X4 0.789** 0.741* 0.693** 0.740** 1

X5 0.844** 0.760** 0.736** 0.808** 0.774%* 1

X6 0.832** 0.756** 0.747%* 0.781%* 0.767** 0.819** 1
*fifudfyn1sadfvisysu 0.05,
#{lfdndnynnsadanisesu 0.01
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AR DUILANTAINNITVINIUVDINUNIU

Unstandardized Coefficients | Standardized Coefficients

Model t Sig.
B Std. Error Beta

(Const | -.203 178 -1.145 .004
ant)
X, 211 .068 .200 3.103 .002**
X .181 074 A7 2.458 .015*
Xq 142 .066 136 2.158 .033*
Xs 262 074 262 3.561 .001**
Xs 234 072 227 3.241 .001**
Durbin-Watson = 1.875, R = 0.905, R* = 0.820, F= 130.040

T
o w aa

*dudAgynsananszau 0.05,

*fpdrAgyneadfnszau 0.01

31015197 7 Wlefie1smannan
FuUszansnisdmdula (R2) 1i1fu 0.820
NUNEAINIT HILUTDETE bAwn AuTinwe
ANNFAINENNTA (X1) AuULUUNTYIN
(X3) fun1sUsSuMlmgInuAILABINTEIU
yana  (X4) nMsusudmiliidniuaiudednis
dIU0999ANT (X5) kag N1SUSUMINIUANS
Z0813 (X6) @1115095U8N15HULUTVE 96
wUsmuUsganSainnisvinauvesnidnay 1a
Savay 82.00 TaediAn (p-value = 0.004) fathy
Feanunsnagdld dadedts 5 Mudsdawade
UszaAn3amnisiiauaontney Mssiu
WodAgynieadd 0.05 lnsausadoumdu
aunislésasialudl ¥ = + 0.200X1 + 0.171x3
+ 0.136X4 + 0.262X5 + 0.227X6

onUsiuwa

nnAnssuNsUsuAvemtinaulunis

YJuRuntu wudn seauauaaiiuly

aswegluszdunindian efiansandy
16U @ansaseaduaInaedsnlum
Yeuladeiolul nsusudadiunisdeans
sosasulawn A1ugULuunITYineIu Ang
USUMm A AUAIINABINITAIUIDIBIANS
AUTINYE AINIANAINTA Iumalulad
fInea wazaruni1susuaaliidinumlng
ABINITAIUUAAD MINAINU 1NTNAULARAII
winauingAnssunisuiuiaigeiaenis
WAIIMNINISIUNITNDUAUDIANUABINITUDY
AULDITIN1SUSUFIMIen1euD nLazn ey
51908 Tanusadsumilanneanisiinaoy
TuT3m T299NTABUALBIANINABINTHINNG
39NN ILALaTFIAN dOAAADINUIIUITY
Y0535 YA (2562) Mnsdnwizes s
Usudalunisvinauiinanadszansainlunis
UfuRnureantnausuiasdrdnaulng
LonTULKIniiananisive wui winau

suwansdinnulvg ddadesunisuium ey
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