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HR Profession Roles and Competencies : Study of TOT public company limited
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ABSTRACT
The purposes of this study were: the comparison of Human Resource Profession Role (HRR) and Human
Resource Competencies (HRC) classified by year of employment, the relationship between HRR and HRC.
Sampling data were collected from 95 HR practitioners of TOT public company limited. The primary tools
used to collect and assess the data are as follows: Statistics are concurred with average and mean for
data analysis, standard deviation and Correlation. The relationship between HRR and HRC has a positive

relationship which has correlation coefficient = 0.897, the significance level at 0.01

Keywords : Human Resource Profession Role, Human Resource Competencies,

Human Resource management
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